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P Title of Activity* CAMPUS DRIVE

=

% Mock Interview

%+ Technical Skills Review
«» Competitive Ability

¢ Strategic Thinking

t’alues
|

Learning Outcomes

< Enhanced Communication & Soft Skills
< Understanding of Industry Tools &

Tech Basics
+» Insight Into Corporate Culture &

Expectations
< Self-Assessment & Goal-Setting
< Networking & Mentorship
Opportunities

Organized by (Dept./ Centre/ Cells/Clubs/
Committees Name)*

TRAINING AND PLACEMENT CELL

Program Theme*

| ‘ "CAMPUS DRIVE"
! External Expert 03
Date*
14/02/2026

LTime"l

10:00 — 06:00 P.M.

L‘Venue

Incubator Cell, UG Building, TIAS
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L Customer service executives] Ground staff/ Alrport staff/ Cabin crew/ Air hostesq

J
f
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> urport Retails 0pportunities foronly Tlgc_glj_d;_aates i

> | | /Customer service Associate | Front office/ Office Executive/ Sales Executive |
1 L Marketing Executwe

. : e A

: Date : 14th Feb 2026

" Timing : 1lam Onwards

PR—

Interested candidates are requested to attend the screening round as per the schedule.

“*Scan Now for Career Opportunity

/ %ﬂs. Aarti Yu'dav " —
raining & Placement Officer —
CONTACT & ORGANIZING INFO
9250408933
tiaspg.tecnia.in

@ placementstias@tecnia.in



o. of Students* (only no. to be written, list in
excel or word should be main tain at department

level as proof for an Yy further requirement)

DMS Department : BBA-51/MBA-7 = 58
DICT Department : BCA-50/MCA-0 = 50

DJMC Department : BAJIMC-9=9

_—

No. of Faculty* ( only no. to be written ,list in
excel or word should be maintain at department
level as proof for any further requirement)

02

No. of External Participants (students +

faculty) [write NA if not applicable]
Photograph® '
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Students participating in the pre~biaceme.ﬁt session
and listening to the company briefing.
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Company representative addressing students during
the recruitment process.

=d

Candidate attending the personal interview round
conducted by the Indigo recruitment team.

Candidates waiting for their turn

during the
interview round as part of the Indigo hiring process.
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| Report: Description in (min 250 to max 800
words)*

A campus recruitment drive was successfully ]
organized at Tecnia Institute of Advanced Studies,
Rohini. Delhi, in collaboration with IndiGo, one

of India’s leading airline companies. The drive
was conducted as part of the institute’s continuous
efforts to provide students with valuable career
opportunities and industry exposure through the
Training and Placement Cell.

The recruitment drive aimed to connect aspiring
students with career opportunities in the aviation
and airport service sector. Students from various
streams were invited to participate in the
screening and recruitment process for multiple job
roles. The event was scheduled on 14th February
2026 from 11:00 AM onwards, and it witnessed
enthusiastic participation from eligible candidates
who were keen to explore career prospects in the

aviation industry.

The company offered several profiles for hiring,
including Customer Service Executive, Ground
Staff, Airport Staff, Cabin Crew, and Air
Hostess. These roles are highly relevant for
students interested in the aviation, hospitality, and
customer scrvice sectors. In addition, Airport
Retail Opportunities were also announced
specifically for male candidates, with job roles
such as Customer Service Associate, Front
Office Exccutive, Office Executive, Sales
Executive, and Marketing Executive. These
positions were designed to provide students with
exposure o airport operations, customer
engagement, and retail management within an
aviation environment.

The recruitment process began with a screening
round. where candidates were evaluated based on
their communication skills, personality,
confidence. and overall suitability for the
respective roles. Since the aviation industry
requires strong interpersonal skills, customer
handling ability, and professional presentation,
special emphasis was placed on candidates’
communication and grooming standards during
the interaction rounds.

Prior to the drive, the Training and Placement
Cell of the institute actively promoted the
opportunity among students and encouraged them




to register through the provided QR code
registration system. Students were guided about
the job roles, eligibility criteria, and the
importance of preparing for interviews and
interaction rounds. This initiative helped students
understand industry expectations and prepare
themselves accordingly.

The event also served as an excellent platform for
students to gain first-hand experience of the
campus recruitment process conducted by a
reputed aviation company. Apart from
employment opportunities, the drive helped
students build confidence. improve professional
interaction skills, and understand corporate hiring
procedurcs.

The coordination and successful execution of the
drive were managed by Ms. Aarti Yadav,
Training & Placement Officer, along with the
support of [aculty members and the placement
team. The event was organized smoothly with
proper scheduling and candidate management,
ensuring that all interested students were given a
fair opportunity to participate in the recruitment
process.

Overall, the campus drive proved to be a
significant step toward strengthening the institute—
industry relationship. It not only created
employment opportunities for students but also
highlighted the institute’s commitment to
enhancing students’ employability and career
readiness. Such initiatives by the Training and
Placement Cell continue to motivate students to
pursue prolessional careers and bridge the gap
between academic learning and industry
requirements.

The campus recruitment drive with IndiGo was
therefore a valuable initiative that contributed
positively to the professional development of
students and reinforced the mission of Tecnia
Institute ol' Advanced Studies to nurture skilled
and industry-ready graduates.

Recourse Person Profile

b

.Ms. Ishita (HR)
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Areas of Improvement

N Ihe Key improvement areas identified are as

follows:

o Student Preparation: [t was observed that
some students lacked adequate preparation in
terms of communication skills, confidence, and
professional grooming, which are essential for
roles in the aviation and service sector.

e Participation and Commitment: Despite

providing the opportunity. the number of students
actively uppearing for the screening rounds could
be impros ed. Some registered candidates did not
attend the drive, which affects the overall success
of the plucement activity.

o Awarencss About Job Roles: A few students
were not [ully aware of the responsibilities and

expectations associated with the offered profiles
such as ground staff, customer service, and airport
retail positions.

e Intervicw Readiness: Some candidates require
further improvement in interview skills, including
body language, clarity of responses, and

professional presentation.

e Timchy Registration and Documentation: A
few candidates faced issues related to late
registration or incomplete documentation, which
can delay the screening process.

Suggestion from Training & Placement Cell

Based the feedback received from the
recruiting organization, the Training & Placement
Cell has initiated the following actions to enhance
students’ employability — and professional
competencies:

on

e Pre-Placement Training Sessions: The
Training & Placement Cell should organize
regular sessions on communication skills,
personality development, and interview

preparation 1o help students perform confidently
during recruitment drives.

e Pre-Drive Orientation: Conduct orientation
sessions belore every campus drive to brief
students «bout the company profile, job roles,
career growth opportunities, and selection process.

1




/ e Mock Interviews and Grooming Workshops: |
; Arrange niock interviews and professional

grooming workshops to prepare students for
sectors ke aviation. hospilalily, and customer

service.

e Enhanced Student Engagement: Faculty

mentors and dcpurlmcntal coordinators should
articipate in

actively motivate eligible students to p
placement activities and take advantage of the

opportunitics provided.

e Strengthening Industry Collaboration: The
Training & Placement Cell should continue to
build strong relationships with companies from
different scctors to increase placement
opportunitics and. L_)qwgglis________
Attached

Ms. AartTYudav
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