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Development Scheme:
Situation based behavior & its Analysis
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Event: Development Scheme : Situation based
behaviour & its Analysis

Date: 23.11.2021

Time: 1:40 PM- 2:30 PM

Google Meet Link: https://bit.ly/3CIOwHB

Students: (BCA 5TH SEM)

Faculty Co-ordinator: Dr Sonal Dahiya, Associate Professor, TIAS

Convener: Heena Lal, Training & Placement Officer

Beneficiaries: 11



OBJECTIVES:

e To understand Fundamentals of Behaviour dynamics during interview.

e To increase understanding of the important issues pertaining to individual and group
behaviour aspects in an organization.

o Elucidate the categories of behavioural assessment;

o Toanalyse level of understanding of students in different situations.

o To analyse application of thought and knowledge of students.

e To analyse what is the actual gap between the knowledge of the student and actual
outcome.

« Define and describe behavioural assessment on the basis of different situations;

REPORT:

Situation based behavioral activity was organized on 15" November’21 for BCA 3" year
students by the T&P cell of TIAS. The objective of this activity was to give the students a
platform to understand fundamentals of behavior dynamics, helping those Analyze different
situations and how to respond in that situation. Different questions were shared based on
different situations that are usually asked during interviews or the situations which might appear
that needs proper application of ones thought and knowledge. They main purpose of conducting
this event was to make sure that students apply appropriate knowledge in reference with actual
outcome expected which would prepare them for placements. Individuals were examined in
terms of their responses received and validity to the expected objectives. 11 students participated
in this activity. In the end Ms Heena Lal and Dr. Sonal Dahiya guided the students regarding
their scope of improvement in respective areas based on the responses received by them.

LEARNING OUTCOME:

o Students were able to have clarity of fundamentals of organizational behaviour.

e It prepared them in advance how to react in a particular situation.

e Increased students' interests and engagement

e Students were aware about their shortcomings and weakness, so that they can improve it.
e It helped them to apply their knowledge based on the situation.



Situation based behavioral Questions:
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However, as
an
indication of
how
important
job titles
are, many
people
would
rather have
a better title
than a
bigger
salary.
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not be able
to speak toa
certain skill
directly, but if
iam able to
connect it to
similar skills, i
am much
better off
than just
saying i don’t
have the skill
they're
looking for.

will
allow
me to
enhanc
e my
skills
and
Knowle
dge.
My
long
term
goal
would
be to
reach a
higher
positio
nin
your
compa
ny

innovative
team and
use my
skills to
continue
the
groundbrea
king work
you are
doing here.

Evaluation Sheet

Evaluation Sheet

S.No

Name

Understanding of

Knowledge & Skills

Clarity in expressing

Suggestions

Situation(5) (5) (5)
1 Ansh gupta 4 3 3 Needs few points to support her responses
2 Diksha Dureja 4 4 4 Needs to work upon the introduction part
3 ANANDITA 3 3 2 Need to respond to every question
4 Vanshita 3 ) ) . ‘
Verma Very casual responses, needs to be little professional
5 Yash Bisht 3 3 2 Need to respond to every question even if you are
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not
6 Chahat 5 5 4 Overall good
7 ISHA BATRA 4 4 3 Needs to work upon the introduction part
8 Kareena Gaba 5 5 4 Overall good
9 Anjali jain 4 3 3 Needs to work upon the introduction part
10 Sarthak 4 3 3 I\!eeds. to give little diplomatic answers as per the
Saxena situation
11 'Iiﬁggnz 3 3 3 Very casual & short responses
Recommendations:

Students need to prepare commonly asked questions properly.
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